Memorandum of Understanding
To the Agreement by and between
the City of Kirkland
and
Kirkland Police Guild
representing
NON-COMMISSIONED STAFF

January 1, 2023 through December 31, 2025

This Memorandum of Understanding (“MOU”) is supplemental to the Collective Bargaining
Agreement (“CBA”) by and between the City of Kirkland, Washington, (“Employer”), and the
Kirkland Police Guild, representing NON-COMMISSIONED STAFF, (“Guild”).

Background

On June 6, 2024, legislation went into effect allowing “trained and authorized civilian
employee[s] of a general authority Washington law enforcement agency” to “review infractions
detected through the use of an automated traffic safety camera...and to issue notices of
infraction.” RCW 46.63.030(d). Any civilian employees performing this task must be “trained
and certified in reviewing infractions and issuing notices of infraction by qualified peace
officers.” Id.

In order to support with traffic camera footage review and to support other programs and projects
within the Police Department, the City has created a new Police Programs Specialist
classification.

In accordance with the process outlined in Article 2.2 of the CBA for adding a new position, the
City forwarded the new class and proposed wage to the Guild for review. The contract is then
subsequently reopened “for the sole purpose of negotiating a wage for the class” if requested by
the Guild.

Agreement

The parties agree to the following terms and conditions regarding the Police Programs Specialist
classification:

1. The Police Programs Specialist wage scale will be as follows:

GROUP /BU | JOB CLASS | Job Title [ RATE | STEP1 | sTeP2 | STEP3 | STEP4 | STEPS | STEP6 | STEP7 |
49-60m

2. The job description for the position is included as Attachment A to this MOU. The job
description is included with the MOU for informational purposes only and may be
modified in accordance with the normal procedures for modifying job descriptions.



The parties agree that nothing contained in the MOU creates a past practice and that this MOU is
not precedent setting in any way.

Any dispute and/or conflict as to the meaning, application, and/or interpretation of any portion of
this MOU shall be resolved through the grievance provisions of the CBA.

This MOU may be executed in counterparts and when signed by all parties, shall be binding
upon the parties. Transmission of this MOU by email showing the original signature of a party
shall be considered an original signature and shall be binding upon the signatory party.

This MOU is effective immediately upon signature by all representatives and the parties
acknowledge and agree to the terms and conditions set forth in the MOU as evidenced by the
signature of the applicable parties below:

City of Kirkland Kirkland Police Guild Support Staff
%{J W Brign Frankeberger
By; A . \ By Brian Frankeberger (Sep 3, 2025 12:16:39 POT)
Khrt Triplett, City Manager Brian Frankeberger, President
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APPROVED AS TO FORM LABOR RELATIONS REVIEW
City Attorney Human Resources Director




