CITY OF

KIRKLAND, WA
invites your
interest in the
position of

Plus Excellent Benefits
Package

Closing Date: Open Until Filled
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THE COMMUNITY

OUR COMMITMENT TO SERVE

most livable cities in America.

metropolitan living combined with the natural beauty of the
parks, recreational activities, a quality educational system,
accredited public safety programs and a healthy business
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EXPERIENCE and EDUCATION

THE CITY
collaboration on its boards, commissions, and advisory groups

or, an equivalent combination of education and
knowledge, and ability to successfully perform the
standards.

incorporating public input received directly from community

must
complete a background check in compliance with
ashington
w. A thorough knowledge of fire
science, management principles, methods, current
codes and ordinances is required. Applicant must
pass a psychological evaluation, background
investigation and medical evaluation prior to
employment.
working relationships.

CITY DEPARTMENTS INCLUDE:
•

•

•
•

Administration

•
•
•
•

esources
echnology

•
•
•

FIRE DEPARTMENT ORGANIZATION
The City of Kirkland Fire Department currently

department provides services through two
The Support Services Division provides
coordination and supervision to the Bureau of
Fire Prevention, the Training Division and
Administrative Services.
The Operations Division consists of five
Engine companies, one
company and
an Emergency Medical Services
oversees facilities, fleet
operations, technical rescue and water rescue
services.

ISSUES FACING THE DEPARTMENT
The Fire Department has grown incrementally over the past 40 years. Fire Stations built in the early 70’s
are at the end of their useful life. Four stations will be undergoing major renovations, one will be
replaced and an additional Fire Station in North Kirkland has just been completed. Funding for these
projects has been secured through a ballot measure in 2020. These projects are currently underway.
In addition, the Department is working on Accreditation under CPSE and
improving the insurance rating given by the Washington Survey and Ratings
Bureau. Many of these objectives will be funded through the passed ballot
measure.
The Kirkland Fire Department has reached the professional age where
retirements are beginning to be a more common occurrence. In addition, the
pandemic and the approved increase in staffing levels resulted in the hiring of
an unprecedented number of firefighters, and more are scheduled. Training
is a significant focus as a result. In addition, succession planning has been
elevated to a high priority. An anticipated wave of retirements over the
coming years will result in key supervisory and management promotional
opportunities.
Commercial and residential growth in Kirkland is expected to continue at a
brisk pace and a number of major projects that were delayed by the
pandemic are back on track in 2022. This provides challenges and
opportunities for our Fire Prevention Bureau.
The Puget Sound region hosts a number of large and small technology
companies, and the local population is technologically savvy. The Department
will need to continue to find new ways to communicate with the public,
measure performance and analyze trends to effectively serve the public.
Social media tools present an opportunity to provide timely, accessible
communications.

CANDIDATE PROFILE

COMPENSATION

Kirkland is seeking an experienced and
knowledgeable individual to serve as Deputy Chief
for a 120+ Department. The Deputy Chief is a civil
service covered employee, reporting to the Fire
Chief. The ideal candidate is a skilled leader with
excellent oral and written communication skills.
Knowledge of and experience in the application of
incident command, code enforcement and conflict
resolution are important skills for this highperforming department. Experience working in the
Northwest or similar labor climate is preferred.
Familiarity with the operational and policy issues
associated with a similar sized fire department is
preferred.

•

and dependents
• Free Employee Health Clinic
•

•
•
•
•
•
•

The Deputy Chief will provide high level
management and maintain open lines of
communication with the various functional units
within the Fire Department. The ideal candidates
will demonstrate support for other employees,
which include command staff, uniformed staff, and
the local bargaining unit leadership. Important
management attributes include the ability to make
timely and informed decisions, skill in delegating
assignments, approachableness, and maintaining
accountability. The Kirkland Fire Department has an
excellent relationship with the Kirkland community
and this individual will be expected to maintain and
advance that positive relationship. This individual
should be an effective writer and presenter, and be
comfortable speaking to various groups, elected
officials, neighborhood/ community groups, and the
media.

• Forty hours of management leave per year
• Take-home department vehicle
•
•
•
•

SUPPLEMENTAL QUESTIONS
1. Describe your direct experience in dealing with personnel issues,
including disciplinary due process and grievances.
2.
Describe an innovative program, process and/or procedure you have
implemented in your organization.
Describe how you typically deal with conflict and how you build a sense
of team in times of conflict, stress, or controversy.
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To apply, visit

The City of Kirkland provides an exceptional work
environment that is marked by employee
excellence, outstanding customer service and high
levels of citizen satisfaction. The Kirkland
community is a livable, walkable, sustainable and
safe community. The successful candidate will bring
a can-do attitude, excellent communication skills,
and an appropriate sense of humor.

OUR COMMITMENT TO SERVE

and a
page
detailing your experience, leadership style and why you are
interested in the Deputy Chief position.
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Applications will be accepted until the
position is filled.
References will be contacted only
following candidate approval.

Downtown Kirkland Marina Park

R DUTY

